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GOT CAREER.
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MANAGEMENli
SKILLS ?



Credentials 2-Year Degree 4-Year Degree

Community College Community College College/University

BUILD YOUR ON-RAMPS TO BECOMING FUTURE READY



Let’s 
O*NET!



Using O*NET (onetonline.org)

▪ Help you connect talent to the world of 

work

▪ Help you discover the relevance of 

education to expanding their future 

occupational opportunities







Choose From the List of Options

























Got a Plan? How About…...



….Medical and Clinical Lab Technician!

In Massachusetts:

▪ Server Avg. Hourly Salary: $13.75

▪ Medical and Clinical Lab Tech Salary: $27.69







Graduating from High School as 
a….Computer User Support Technologist!

In Massachusetts:

▪ Server Avg. Hourly Salary: $13.75

▪ Medical and Clinical Lab Tech Salary: $29.43



What academic 

learning experiences 

can support the 

development of these 

skills?

What games/sports/ 

activities are youth 

playing that develop 

these skills?



MyCAP Drive Folder

Lesson Plan Links

Self-Exploration Lessons Career Exploration Lessons Future Planning Lessons

Optimizing Your Learning

Identify strategies to optimize 

learning and focus

Who Am I - Lesson 3

Identify occupations that align with 

their emerging talent

Personal Roadmap - Lesson 1

Identify two to three future goals

Who Am I - Lesson 1

Identify transferable SEL/human 

skills that represent emerging talent

Career Clusters - Lesson 1

Identify career pathways that align 

to one’s interests

Personal Roadmap - Lesson 2

Identify S.M.A.R.T. goals that link to 

future goals

Who Am I - Lesson 2

Translate talent and emerging brand 

(SEL/human skills) into a functional 

resume

Career Clusters - Lesson 2

Identify career pathways that align 

to one’s interests and engage in 

reflection

Personal Roadmap - Lesson 3

Identify HS courses and supports 

that align with future goals

RIASEC - Lesson 1

Identify one’s RIASEC personality 

type 

RIASEC - Lesson 2 and

RIASEC - Lesson 3

Identify occupations that align with 

one’s personality type

RIASEC - Lesson 3 and Lesson 4

Translate RIASEC into personal 

brand and insert into functional 

resume

Identity Map

Identify positive strengths of one’s 

cultural identity

Administrative Guide

https://drive.google.com/drive/folders/1ZTd

SkSox7Nob6T0ITC5GWxKO9alIg5Rj

https://drive.google.com/drive/folders/1ZTdSkSox7Nob6T0ITC5GWxKO9alIg5Rj?usp=sharing
https://docs.google.com/document/d/1KZEEWgzUPssx6bE7KpnNhZcHWoqnAwtSH7X-QpyXnHc/edit?usp=sharing
https://docs.google.com/document/d/1hODezWCdW_g9867amOvb0RHteTenRYdBnGyW9uKdq3o/edit?usp=sharing
https://docs.google.com/document/d/1V7frWI9dVf8ZGRoqo_v6q8_FIhwvkM-A/edit?usp=sharing&ouid=116495134190258309557&rtpof=true&sd=true
https://docs.google.com/document/d/17dVdrrIB1Y7o76XJ_eUFtGAnR9gZKwemHH8n7Yj_jdc/edit?usp=sharing
https://docs.google.com/document/d/1hTBzC6VwW8s31Kxuo7iprhI_ZJLJOSfMTjU-nhpGm4U/edit?usp=sharing
https://docs.google.com/document/d/1wPEqnXHLRxKKTaLtaX48KCfI9IbTyS0tilIx3gWvYms/edit?usp=sharing
https://docs.google.com/document/d/1ErJjuazPiusDN5MuJN-JqdPFVjI74DU6XBesVcYqrJs/edit?usp=sharing
https://docs.google.com/document/d/1wyOCHyUAlsPfFIrQzteBrODUVkKU0cE7_kCXAg9nWzA/edit?usp=sharing
https://docs.google.com/document/d/1nSTbWGe-khyPDK9fb10OdNDcz8_8R-cTWly1vppf_Wo/edit?usp=sharing
https://docs.google.com/document/d/1YN_oz-9vIgY9lY0mVuUBJzylm6-uKtr62wR5Wro4SX4/edit?usp=sharing
https://docs.google.com/document/d/1IM4ZK6yi1BskHa_iuu3upJlBSTVUtsY1/edit?usp=sharing&ouid=116495134190258309557&rtpof=true&sd=true
https://docs.google.com/document/d/1c6Nyfs5QIew9YG7hujcOAHCXAMesTGXF9RlBoPmaimE/edit?usp=sharing
https://docs.google.com/document/u/2/d/1c6Nyfs5QIew9YG7hujcOAHCXAMesTGXF9RlBoPmaimE/edit
https://docs.google.com/presentation/d/1e5gVScxNp2z-uXwQsLVoqjb7UcMrJZFIDcxzOT6cfQI/edit#slide=id.ge67eda5228_0_0
https://docs.google.com/presentation/d/1h-qS7qRUvVGV1mBSGtwo2ARRapcRajKukyiMxF8nVu0/edit?usp=sharing






Contact Information

V. Scott H. Solberg

Department of Counseling Psychology and 

Applied Human Development 

ssolberg@bu.edu

mailto:ssolberg@bu.edu

